








每年举行员工沟通会及满意度调查，架起公司与员工之

间沟通的桥梁。

Organize the annual employees communication 

session and satisfaction survey to improve efficient 

communication between company and staff.

科学设置培训课程，引进外部培训和组织内部培训相结

合，极大提高了员工的工作技能。

Organize all kinds of training courses including internal 

and external ones to improve employees’ working 

skills. 

公司工会、行政部、员工俱乐部组织各类文体活动，丰

富了员工业余文化生活，增强了企业凝聚力。

Recreation and sports activities organized by the Labor 

Union, Administration Department and social club 

to make staff's leisure life more colorful, improving 

coherence.

组织员工参加多届深圳外商投资企业运动会，并取得良

好的成绩。

Organize employees to participate in the Foreign-

Invested Enterprises Sports Game in Shenzhen, and 

obtain good achievements.

员工发展

Employee Development
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Our Vision

To become a great international LNG energy company surpassing the 

expectations of key stakeholders including shareholders, government, 

employees and the community. As the China pilot LNG business, we 

will employ and adapt world class technology and practices. We will be 

known for our professional, respontive and commercial acumen. 

Our Mission

To provide clean, safe, cost effective, reliable and secure energy to 

support the growth of China.
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我们的愿景

作为中国LNG行业的领航者，我们将采用世界先进的技术和管理，凭借

我们丰富的专业知识以及对市场的快速反应而闻名于世。超越股东、政

府、社区和员工等相关利益方的期望，成长为一家国际知名的LNG能源

企业。

我们的使命

为中国经济的快速增长不断地提供清洁、高效、可靠和安全的能

源支持。

愿景与使命

Our Vision and Mission


